
 

At The Spread Eagle we are committed to dismantling prejudice both within ourselves and our community 
and reject all forms of oppression. We believe that living a vegan lifestyle means placing kindness and 
respect for all at the centre of what we do, and our pub is a physical embodiment of that belief: everyone 
is welcome, without exception.  

The Spread Eagle is a space which celebrates people from all walks of life, regardless of race, gender, 
ability or sexuality. We welcome everyone into our pub with the same warmth and generosity of spirit as 
we would our regulars, and we have a zero tolerance policy on any discriminatory behaviour or 
discourse for both our team and our customers.  

Through our social media platform and voice within the vegan and hospitality communities, we will 
continue to speak out against all forms of discrimination, and engage in meaningful dialogue with a 
diverse range of people, organisations and charities whose beliefs align with our own. Since launching 
we have fundraised for Wires and Cool Earth charities, we are now making a fresh commitment to 
working with charities which also  support our local community who have been so welcoming to us 
since day one.  

Whilst we are proud that The Spread Eagle is an inclusive place to work and we employ over 70% of women 
within our team, including half of our founding directors, we are committed to diversifying our staff as 
the business continues to grow. We are working with consultants to see how best we can engage with, 
and recruit from, our local population. We want to make sure that our team reflects not only our own 
values, but the reality of our local neighbourhood- as one of the oldest pubs on the East End, we recognise 
that we need to do better in this respect.  

Finally, we fully commit ourselves to our own continued education, both as a business and as individuals, 
so we can be better allies to all marginalised groups- we recognise that being able to take time to learn 
and better ourselves is in itself a position of privilege. We want to keep the dialogue around diversity and 
inclusivity open as media attention around the topic slows, and will be actively seeking opportunities to 
engage in conversations, support causes and host events which have these issues at their heart. We hold 
ourselves accountable to this commitment and will keep our customers informed of our progress.


